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C. Any commission member removed from such body by the Council shall not hold official 
member status for the year in which the member is removed. 

 
D. Council Members serving on the Delano Water, Light and Power Commission shall be 

deemed official members of the Delano Water, Light and Power Commission regardless 
of the attendance requirements in this Section. 

 
Subd. 2. Other Commissions.  Unless otherwise provided by statute or this Code, the 
salary of each official commission member appointed under Chapter 2 of the City Code shall be 
as follows: 
 

1. Each official commission member on a commission which meets once per month 
or more frequently shall receive a salary of $150.00 per year. 

 
2. Each official commission member on a commission which meets less frequently 

than once per month shall receive a salary of $50.00 per year. 
 
Subd. 3. Water, Light and Power Commission.  Notwithstanding the provisions of Subd 
2, the salary of each Water, Light and Power Commission member appointed pursuant to Minn. 
Stat. §412.341 and to Delano City Code Section 205.01 shall be as follows: 
 

1. $100 per month plus $50 for every general, special and emergency  commission 
meeting attended during the calendar year. 

 
2. $200 per day of attendance at the following meetings upon Commission approval 

(but only in the event that the meeting day occurs on a day which the Commission 
member was regularly scheduled to work in his or her employment): 

 
a. Meetings of the Minnesota Municipal Utilities Association; 
b. Meetings of the Central Minnesota Municipal Power Agency; 
c. Such other Commission-related meetings for which the Council authorizes 

attendance prior to the meeting. 
 
SECTION 213.01. INDEMNIFICATION. 
 
To the extent required by state law, the City will defend and indemnify its officers and/or 
employees against a claim resulting from the performance of their official duties.  Any judgment 
or settlement for a cost, disbursement, or award of attorneys’ fees in favor of the officer or 
employee, to which this defense or indemnification obligation applies, will be assigned to the 
City.  This indemnification does not apply in cases of intentional torts, malfeasance in office, or 
willful or wanton conduct.  In those cases, the Council may indemnify the officer and/or 
employee if it finds this to be in the public interest.  Indemnification under this paragraph is 
subject to the liability limits proposed by Minn. Stat. § 466.04 and any other relevant laws.  
 




