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SECTION 214.01. PROHIBITIONS RELATING TO EMPLOYMENT 
APPLICATIONS. 
 
A person shall not make a false statement or offer false information relating to that person’s 
application for employment, or current employment, with the City.  A person seeking 
employment or promotion in the municipal service must not directly or indirectly give any 
money, service or other valuable consideration to a person who has the ability to influence or 
make the employment or promotion decisions.  
 
SECTION 215.01. ISSUANCE OF CITATIONS. 
 
The following employees of the City, while in the course and scope of the performance of their 
duties as an employee, may issue citations in lieu of arrest or continued detention: 
 
 1. Animal Control Officers; 
 2. Building Official; 
 3. Inspectors; 
 4. Public Works Director; 
 5. General Manager of Water, Light and Power Commission; 
 6. Fire Chief; 
 7. Tree Inspector; 
 8. Weed Inspector; 
 9. Clerk; 
 10. City Administrator. 
 
SECTION 216.01. AUTHORITY TO OBTAIN CRIMINAL HISTORY. 
 
Subd. 1. Authority to Obtain Criminal History Information.   
 
Mandatory Reviews.  The City Administrator or the City Administrator’s designee is authorized 
and shall obtain Criminal History Information with respect to finalists for regular, full-time or 
part-time employment and paid firefighter positions with the City.  
 
Subd. 2. Consent of Subject Required. 
 
Criminal History Information may be obtained only with a written consent of the person whose 
Criminal History Information is sought to be obtained.  If the individual refuses to consent, such 
individual will be disqualified from work or service with the City. 
 
Subd. 3. Compliance with the Minnesota Criminal Rehabilitation Act, Minn. Stat. § 
364.01 through 364.10. 
 
The use of Criminal History Information shall be subject to the provisions of Minnesota Statutes 
§ 364.01 through 364.10.   
 




